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Authority
The Annual Report is published in accordance with Article 80 of the Financial Management Act of the
Beardy’s & Okemasis’ Cree Nation:

“80.1

Not later than one hundred and eighty (180) days following the end of each
Fiscal Year, the Council must prepare an annual report on the operations and
Financial Performance of the First Nation for the previous Fiscal Year.”

80.2

The Annual Report referred to in article 80.1 must include the following:
a)

a description of the services and operations of the First Nation;

b)

a progress report on any established financial objectives and performance
measures of the First Nation;

c)

the Audited Financial Statements referred to in article 78.1 for the previous
Fiscal Year; and

d)

any Special Purpose Reports referred to in article 75, including the Auditor’s
report or review engagement report, as applicable.”
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Vision
“Beardy’s & Okemasis Cree Nation is a thriving
Nation rooted in cultural values, traditional
knowledge and nehiyaw pamisowin.”

Mission
“The Beardy’s & Okemasis Cree Nation is a sovereign and
vibrant Nation that is dedicated to improving the holistic
well-being of our people. Through reviving and returning
to traditional values, teachings, and knowledge, we will
strengthen the foundation for future generations.”

Preamble

“We, the Beardy’s and Okemasis’ Cree Nation have the inherent right to govern ourselves
according to our customs, traditions and natural laws of the nehiyawak. We declare these are
our truths:
We are a Nation of many Nations. Chief Beardy (Kamiyistowesit) and Chief Cutnose
(Saswapew) signed an adhesion to Treaty #6 on August 28, 1876 near Fort Carlton thereby
entering into Treaty with the Crown, exercising all the powers of our Sovereignty and
Nationhood.
With the teachings of our elders in our hearts & minds, we will conduct ourselves in a positive
manner. We will maintain a good path with the next seven generations always in mind, so they
carry on in such a way that our inherent rights remain protected.
Beardy’s and Okemasis’ Cree Nation has always had a special relationship with the Crown, a
relationship that was recognized in the Royal Proclamation of 1763, Treaty 6 and in the
Constitution Act, 1982; under this special relationship, the Crown has special obligations to all of
the people of the Beardy’s and Okemasis’ Cree Nation current and future members for as long
as the sun shines, the grass grows and the rivers flow.”

Message from the Chief

keht-ayak, napetik mina iskwetik, kitatamiskatinawaw,
It has been a busy year, and everyone is being pulled in many directions as changes continue to be
pushed forward from the federal and provincial governments, there is much work that needs to be
done in preparation for these proposed and often unilateral changes, the priority is always ensuring
that our rights as treaty people are protected and honored in all of this.
Because of all the work that is being done, it is sometimes difficult to share all that is happening as
it’s happening, I hope that this report will make up for the lapse in communication and answer any
questions that have been on peoples’ minds.
Some highlights of the years’ business:
Established regular finance meetings for review of requisitions to ensure that we are staying within
monthly budgets; some of the changes include a regular cheque run day, a tender for contracts process has been implemented to ensure that everyone who can is has opportunity to access contracts
for renovation/construction, catering, etc., we have implemented policies that regulate how we use
allotted dollars for employment assistance, emergency assistance, and elder assistance; any expense
over $5,000, that isn’t in regular budgets needs approval from Council; we continue to learn as we
go and anticipate that processes will continue to evolve as we do.
I am happy to say that the processes that have been implemented have allowed us to catch up on
all past overdue debts, and for the first time in history we have not had to go into overdraft since the
beginning of the new fiscal year; we are on a good path.
-------Our Economic Development Officer, working closely with the Willow Cree Development Corporation
Board, the entity that was established to oversee economic development for our
community, continue to move forward with our partners Innergex on the Yotin Project, although we were unsuccessful with the first Request for Proposals (RFP) pro-

cess, we are in all set to submit for the next round
scheduled to happen in September of this year.
Our partners at Innergex, Kruger Energy, Garnet
and I have had numerous teleconference calls
with SK Power representatives which led to an
opportunity to meet with SK. Government and
SK Power officials face to face, to discuss some of
our concerns with the previous selection process,
and to talk about the project; after our initial
meeting consultants along with our partners were
able to arrange an open house presentation at
the SK Legislature on the project and the importance of working with First Nations in business;
during a break in the house proceedings, the
Members of Parliament were invited to hear a
presentation from ourselves and Innergex on the
proposed project, we were able to have many
one on one conversations with the provincial government representatives from both the SK and
NPD parties. The event was well attended and
we have been invited to meet with SK Power
and the Minister in charge in the near future to
discuss the project further. Note: Kruger Energy

volved in the project at CRCEC, as well as many
other identified items from the community development plan that was created in 2014, identifying the community’s priority needs. Over the life
of the agreement we have also been able to provide training in the community every year such as
safety ticket training, security training, learners
and drivers training, heavy equipment training,
and 1A drivers training. We hope to be able to
continue to address some of the communities
needs through a future agreement.
WCDC has been working with consultants to renew the business plan for Blackhawks Gas, which
is now under the corporation, once plans are finalized and funding for the potential expansion
are secured more details will be released.

We are currently in discussions with James Smith,
and One Arrow on a potential business to be created on our shared lands off of highway 11; a business plan was created for the group by the Business College at the University of Saskatchewan,
has removed themselves from the partnership and our consultants will be utilizing this as a temand are going to go another direction, we thank plate to further develop it to fit our needs, we will
them for all of the work that they have done in also have to have a feasibility study done, and
iron out all the details before moving forward.
the first RFP process.
Two Lakes Horizon North, the catering and
housekeeping partnership that was established at
BHP’s, Discovery Lodge Potash Mine is in its 3rd
year of operations and is halfway through its second contract for service with BHP.
In October of 2014 Beardy’s & Okemasis’ along
with Fishing Lake First Nation entered into a 5
year opportunities agreement with BHP Billiton,
this agreement will be coming up for renewal
and renegotiation in the very near future. This
agreement has provided us with the capacity to
complete many community development initiatives such as improvements to Camp Tawow, internet upgrades, renovations, and the pimacihowin house built by the youth who were in-

An exciting partnership was established with
White Cap Dakota Nation, Wanaskewin and
Ourselves to develop a tourism corridor, this will
be handed over to WCDC in the near future –
Councillor Kevin Seesequasis has been actively
working with the partners and a consultant to
move the project forward; more details will be
available in his report.
----------In recent years the Nation lost around 9,000
acres to the flooding that began in 2007, 6,000

of those acres were previously leased farm lands,
for a long time this has put a big dent in our land
lease revenues, we now have the opportunity to
begin the process of reclaiming these lands and
hope to be able to begin leasing these acres out
again in the coming years.
Working with ISC (AANDC) a Solid Waste Site
has been established, following a push from the
federal government to decommission all waste
sites on reserved lands; the site includes Loraas
bins for waste, a recycle container, and designated areas for items like tires, appliances, etc. This
new site will require changes to our public works
waste management program and we are,
through the established Capital Projects Project
Management Team, working to ensure that this
new requirement will also include the needed
funding to operate.
---------Education Transformation Meetings with Indigenous Services Canada (ISC) and Treaty Six Education Council (TSEC); preparing for the governments push to have Nations take over the implementation of second level services, along with creating our own agreements with school divisions.
The Education Technical Leadership Team is
working closely with government to ensure that
we are ready for when this is implemented.
---------With the completion of the final touches being
completed for the pimacihowin house, a meeting
was held with the youth who took part in the
program and were instrumental in the build; a
selection process was decided by the youth and
facilitated by Principle Cheryl Sutherland and
myself; the youth established some of the guidelines that they wanted to follow when making
selections and then they prepared a call out for
written submissions from members who wanted
to be considered for the house – once the submissions were received another meeting was held to
go through each letter individually and were rat-

ed by how many of the points in the guidelines
were met in the letters; the process came down to
a tie between two very deserving families and
having deliberated over the two, the youth selected Carrie Sutherland and her family. I would
like to thank the youth for all of their hard work
in not only being a part of building this home,
but also for making the difficult decision on just
who would be selected. We had hoped to have a
grand opening and have the youth hand over
the keys, but delays in some of the electrical and
plumbing work through off our plans. This is a
first of its kind built on reserve, by youth and they
truly deserve a huge round of applause for all of
their efforts. I would also like to acknowledge the
Board of Pimacihowin Project, Mr. Kirk Morrison,
BHP, and Verico Homes for all that they contributed to make this project a reality for our community. We will plan for a grand opening event
in the future to highlight this project, the first ever
of its kind on an indigenous nation.
---------Prior to our Urban Band meeting held in Saskatoon in May, and upon request by the Minister,
we were arranged to meet with Seamus Oreagan, the new Indigenous Affairs Minister, along
with a number of other federal government officials to present our concerns and wishes for all of
the areas within the band, each council member
had the opportunity to present on their respective portfolios to highlight the needs and shortfalls, as well as the need for adequate funding
and a better process for access to project dollars;
the information was received there were promises
to return to the table to further go over the government plans and how they can work with us on
the way forward and the path to reconciliation.
Note: we weren’t made aware that the minister
would be in Saskatoon, and were contacted directly by his assistant to request some time with

us; it was stated that there are good things being
heard about our community and what we are
doing out in Ottawa and that was the reason for
the request to meet – something to be proud of
Beardy’s & Okemasis. We have invited them to
come out in the future to tour our community
and they have accepted the invitation and
promised to make time on their next visit to our
area.
----------I had the opportunity to host a visit from a group
of Masters Students from New Zealand last Summer in the community; they were part of an exchange program at the UfoS and wanted to tour
our community as part of their stay, we discussed
the many social, health, and economic issues that
affect our peoples and found many similarities,
we were also able to share some of what we each
do to try and deal with and solve some of the issues. We finished off our visit with a traditional
meal of neck-bones, potatoes and bannock, the
neck-bones were another thing we had in common.
----------I currently sit as a representative for the Independent Bands, on 5 of the Commissions/Boards
and am an alternate for 2 others, at FSIN:
Lands and Resources

Joint Executive Council/

Economic and Community Development

year, but I’m sure you will have plenty to read
with this report.
---------On a more personal note and in closing, I want to
also remind everyone that the laws that have
been passed by referendum were created with
and for the community as a whole; they were implemented to ensure that there are structured
guidelines on how we conduct business within the
nation, they are based in our own Cree cultural
values, and they were designed to help protect
each individuals rights as a member of the Nation – they were not created by council –
there have been many drafts started throughout
the years and this administration has made it a
priority task to try and have them completed
and ready for community input and guidance
before a final draft is presented for ratification by
the community; the laws are also reviewed by
legal counsel before, during and after to ensure
that the rights of the everyone are always protected.

Along with the creation of the laws, staff and
council have worked to amend those policies that
govern our internal operations; Council DOES
NOT deal with human resource matters directly,
the only input that we have, for audit and ISC
requirements, is the ratification of recommended
selections by the committees that are put in place
to conduct the interview process, and usually only

Indian Government
after they are accepted by the boards that are in

Justice
place to oversee the separate departments. All

SIGA
employees and council are diligent in ensuring

SIIT
that they remove themselves from the process if

SITAG
there is any real or perceived conflict of interest.
These Commissions, Boards, along with our regu- Even though we follow these strict guidelines we
lar meetings and other presentations keep things realize that there are still questions that arise,
very busy, I try to be available in the office as therefore we are looking into a potential external
much as I can – there is so much happening all
the time that it’s sometimes difficult to remember
everything that has gone on throughout a whole

hiring process; the current process is currently under review.
Finally, there have been some decisions made that have not been popular with some of the membership; I want to assure you that all decisions that are made are not made in haste and are reviewed thoroughly before any action is taken; when it comes to the operations of the nation we have
been entrusted to do what is in the best interest of the whole community and we will continue to do
so, for now, for our children and our children’s children. If you have any questions we are always
available to answer what we can.
---------Thank you again for allowing me the opportunity to help the community in this way, it has been another awesome year of learning and reaching goals – I wish each and every one of you the very best
in the coming year and hope that Creator provides you with what you need.
To our families with heavy hearts, I send continued prayers.
Nanaskomtinawaw, kakiyo niwa kamakinahk,

Chief Roy Petit
Beardy’s & Okemasis’ Cree Nation

Message from the CEO

Beardy’s & Okemasis Cree Nation (BOCN) is a nation like any other. And like many other First Nations
in our country, we continued to face the common
repressing issues such as drugs and alcohol, crime,
grief and loss, domestic violence, overcrowding housing, etc. But BOCN is more than just another First
Nation – we’re on a mission to strengthen the lives of
BOCN people.
Throughout the 2018-2019 fiscal year, BOCN was
able to respond positively to changes facing our community, thereby enhancing BOCN’s position as important for healthier living through positive programming and support systems.
I am responsible for the management and administration of all BOCN programs and services. I ensure
that the needs of our First Nation are met in a reasonable, effective and efficient manner while ensuring compliancy with Terms and Conditions of various
Funding Agreements (ISC, HC, CMHC, etc.) I report
directly to the Chief and Council and oversee all operations of the band.
Senior Management Team (SMT) continue to meet
on a monthly basis. This process manages and provides leadership to the SMT and staff, keeping apprised of day-to-day activities and overseeing operational budgets and work plans; and ensures individual, departmental and organizational objectives are
achieved. I also work closely with Project Management Teams to seek and obtain funding for special
projects such as Water Treatment Plant, Roads and
the Solid Waste Transfer Station.

continues to be a priority and we welcomed a number of significant new projects. As with all BOCN departments we are focused on supporting our First
Nations people as they gain the knowledge and skills
they need to succeed in programming and services.
In particular with the health department, we are
grateful to Jordon’s Principals organization for enabling BOCN to enhance its special needs initiatives to
allow for increased access to services for the restricted
individuals in our community. In the Education sector, the department now has full control over second
-level service educational funding which was administered by TSEC in previous years. BOCN entered into
Regional Education Agreement negotiations with
Indigenous Services Canada (“ISC”) through its Technical Leadership Team beginning April 1, 2019. The
intent on becoming fully engaged in creating control
of our education that will aid in the path towards
Truth and Reconciliation for Beardy’s & Okemasis
Cree Nation members and the public at large.

BOCN relationships with business, industry, other
governments, and all sectors of BOCN our Nation

of this Policy is to support workplace
health and safety; to address and

I am part of implements policies, decisions and regulations as well make recommendations for the efficient operations of all programs and services. I am
also responsible for Human Resources and manage
all human resource functions; recruiting/hiring/
evaluating band staff. To ensure a fair and vital process to recruit the best qualified candidates I am
drafting a Hiring policy. A hiring policy is a statement
on how BOCN will hire. It will outline BOCN’s preferred hiring practices in addition promote consistency within the employee recruiting process. This policy
In turn it is my responsibility to ensure Council is pro- will also include monitors and ways to evaluate devided with relevant and timely information from the partmental performance to ensure
SMT on monthly activities. For Council I also ensure goals and objectives are met.
all minutes are filed in a safe place and ensure the
Also in draft is a Drug and Alcohol
BCRs are prepared, signed and filed in a safe place. Policy for band staff. The purposes

minimize the risks in the workplace associated with Drugs and Alcohol.
BOCN has a boards and committees which include: Financial Management Committee; Willow Cree
Development; Senior Management Team; Housing Committee; Willow Cree Health Board; Sports,
Culture and Recreation Committee; Solid Waste Transfer Station Project Management Team; Water
Treatment Plant Management Team; Willow Cree Education Board; and the Justice Committee. The
normal meeting schedule consists from 6-12 regular meeting a year with 2-3 emergency meetings.
This process allows board/committee members the proper time required to research various issues
and permits broader participation by all board and committee members. I ensure you the board/
committees do provide the benefit of strong accountability.
I confirm all departments are following internal policies and external legislation which includes funder agreement compliancy and more importantly the Financial Management Act, Constitution and
any policies pertaining to their departments.

I will continue to handle community relations that arise and/or provide your direction to the appropriate staff member or Council member.
Thanks to my colleagues, senior management, staff, and our Leaders, for the hard work and dedication that resulted in BOCN having a truly successful 2018 – 2019 year.
Sincerely,

Jaye Cameron, Chief Executive Officer

Message from the CFO

To the Members of the Beardy’s & Okemasis’ Cree Nation,
It is my pleasure to provide the Financial reports for BOCN for the 2018-19 fiscal year which ended the year in a
surplus. This is with the hard work of leadership on following the Acts that have been put in place—specifically
the Financial Management Act.
I started my new role mid-way through the fiscal year, and would like to thank my colleagues for up-keeping
the standards of the Finance department. I am honored to make my first annual report to the Nation in my
new role as the Chief Financial Officer, which was effective October 2018. With this role I have been given the
opportunity from Chief & Council to provide the membership with my knowledge and years of experience to
fulfill the mandate of this position which is to ensure the financial administration systems, policies, procedures,
directions and internal controls are appropriately designed and operating effectively.
The work in this department cannot be done without the assistance, knowledge, expertise and with years of experience from our team comprised of Norma Adams, Senior Finance Officer, Gloria Seeseequasis, Accounts Payable/Band Membership Clerk, Joanne Brittian Payroll Clerk, and our friendly voice and smile that greets all visitors to the band Office our Receptionist Crystal Cameron-Gamble. Alicia Gamble will be returning in April to her
position as payroll clerk after having been away on maturity leave, we will be welcoming her back and congratulations on the addition to her family. I want to thank Joanne for her placement during Alicia’s absence. Crystal
also added a new addition to her family at the end of March and has gone on maternity leave and Penny Cameron has been selected to replace her during her leave.
The Nation ended 2018/2019 with a surplus of $4,879,348 coming off an almost balanced budget for the
2017/2018 fiscal year, this shows the hard work of our Directors and leadership for staying on task of their work
plans and following their budgets, this initiative was started in the 17/18 fiscal year being only one aspect of the
new Financial Management Act.
This Positive financial performance of the Nation in 2017/2018 allowed BOCN move out of Co-Management, and
continues to increase our General Assessment Score and lower our net debt. What does the improved General
Assessment score mean for the Nation?
Longer term and less stringent agreements with ISC,
Less of a financial risk to the bank, and
Ability to negotiate with the bank on better terms for financing for the Nation.
The Chief and Council, senior management, and Nation’s dedicated staff have all worked together to continue to move the Nation to a stronger financial position by continuing to follow
the Financial Management Act (FMA), that was passed by Membership. The FMA is a piece of
legislation developed with significant input from Membership. This legislation lays the groundwork for continued effective financial management of the Nation’s resources, and will help to
ensure that the Nation’s funds are spent effectively. The FMA also establishes requirements for
weekly Finance Committee meetings, an annual budgeting process, an annual audit presenta-

tion to the Membership, and the preparation of an annual report by the Chief and Council and senior
management of the Nation.
The Present Chief and Council continue to develop policies for the Nation which will only continue moving the Nation forward for the betterment of the Nation as a whole.
I would like to express my thanks to the Chief and Council of the Nation, the Chief Executive Officer, senior management and staff, and the Membership of the Nation. Without the hard work and commitment
from everyone to work together as a team we would not be able to make such significant progress.
Sincerely,
Daryle Gardipy, Chief Financial Officer

The overall goal is:

Get to ZERO and POSITIVE!

The overall goal is:

Get to ZERO and SURPLUS!

Councillor Leighanne Gardipy, B.A., J.D.

Tansi! I am pleased to provide this summary report of my responsibilities as Councillor for our nation for
the 2018-2019 fiscal year. I will be reporting on the following portfolios: Governance, Justice, Willow Cree
Healing Lodge and the BHP Billiton Agreement.
Governance
This term our entire Council has been designated as the Governance Committee, two days per month are
designated as Governance meeting days where we focus on drafting and research. Throughout 2018-2019
we developed the following draft pieces of legislation for BOCN:
Membership Act
Youth Advisory Council Act
Elders Advisory Council Act
Health Act
Housing Act
Education Act (nearly complete)
The first four pieces of draft legislation are with our legal consultant for review while the Housing Act and
Education Act should be ready for legal review by September.
A first draft document requires the most work, we have to come up with a framework for the law then
fill it in carefully and thoughtfully. We have a goal to have the legislation ready for a referendum vote
alongside the 2020 Election. To have the legislation ready for the vote we must go through the first, second and third reading phases. We anticipate a first reading will happen this fall, a second this winter and
a final reading in January 2020. At each reading our membership will have the opportunity to shape the
legislation with their input. As stated in our Constitution our Nation has the ultimate law-making authority which ensures the legislation is meaningful and respectful.
Once the first draft legislation is set for reading you will be able to find the legislation online at: https://

bofn9697.com/governance/
Justice
Under the Justice portfolio we have been working on a number of initiatives. In December of 2018 Jerry
Gamble, the Justice Board and I wrote a proposal requesting an additional RCMP officer for the nation, I
am happy to report that on July 19, 2019 we received confirmation that we will be receiving 1 additional
RCMP officer for a total of 3 officers under our Tripartite policing agreement (see attached letter). We
have also been working hard to secure new funds to support the Domestic Violence program that is offered through the Justice department. The funding initially flowed from Health Canada, however those
funds were redirected which put a halt to the program. At the end of June, we received confirmation
from BHP that they would support the program to run 1 cycle of the program while we continue to advocate for funds through a government funding source. The BHP funds should flow by the end of July
and the program can resume.
We invited the FSIN to present on the proposed Day School Settlement Agreement to members of our
Nation at the Justice building on April 12, 2019, the lawyers working on behalf of the FSIN noted several
areas of concern in the agreement and a large number of objection forms were submitted from our nations members. The objection forms do not mean that we don’t want a settlement agreement, they only
mean the settlement agreement is not fair and that it needs work. The settlement agreement is only a
“proposed” agreement and the federal court is required to approve the agreement before it can be administered.
Both Chief Petit and I attended the Day School settlement hearing in Winnipeg on May 13th – 15th, 2019.
Many survivors and lawyers advocated for changes to the agreement. The parties, Canada vs Gowlings,
agreed to make three changes: 1) extended the opt out period from 60 days to 90 days after agreement
is finalized, 2) extended the claims period from 12 months to 30 months, 3) amend the agreement to allow for assistance with filling out claims forms with the fees for the assistance to be taken from the settlement amount. Although this is a step in the right direction, many other core areas of concern were not
addressed.
A Band Council Resolution was signed by a quorum of BOCN leadership at a Council meeting on May 10,
2019, the BCR states our opposition to the proposed agreement and outlines specific areas of concern
with the agreement. We are hopeful that changes will be made to the agreement prior to its finalization.
The court is expected to release a decision on the proposed agreement within the next couple of months.
Willow Cree Healing Lodge
The main task at the Willow Cree Healing Lodge has been preparation to negotiate the agreement renewal with Correctional Service Canada. I have identified a number of challenges with implementing the
existing agreement that require CSC’s attention. I have been advocating to both CSC Regional and National headquarters for full implementation of the agreement. In May NHQ attended a meeting with
Chief Petit where I reminded CSC that our members voted in favour of sharing their land with CSC in
exchange for access to meaningful employment and that it is not ok when officers feel entitled to deploy
to the lodge and fill these opportunities meant for our band members. From this meeting a task team
was created to address the systemic barriers in CSC’s hiring processes, WCHL management and I sit on this
task team on behalf of BOCN. NHQ will be coming down again at the end of August to
provide us with an update on their tasks.

BHP Billiton
The Opportunities Agreement was initially negotiated by the 2011-2014 elected leadership and completed
and signed by the following leadership on October 7, 2014. The agreement is for 5 years and will be coming up for renegotiations in October, Chief Petit is overseeing the renegotiation process.
Some of projects financially supported by BHP Billiton include:
Community Investments:
Governance Development Project
Camp Tawow Phases I II & III or renovations
Seniors Hall Upgrades
Arena Upgrades
Domestic Violence Program
Community Signage project
Training Investments:
Safety Ticket Training
Driver Training
Administrative Assistant program
In closing I’d like to say thank you for allowing me the honour to serve our Nation and thank you for
taking the time to read my report, Hiy Hiy.

Councillor Leighanne Gardipy, B.A., J.D.

Councillor Jeremy Seeseequasis, B.A.

Dear Membership,
First of all I would like to wish you all well, and hope that you and your families are having a fantastic
summer making nothing but fun memories. Stay safe on your travels.
In case you do not know or have forgotten I am still the Councillor in Charge of Health, Social Development and Child & Family Services. Each of these portfolios are full of challenges and of course opportunities. It was been quite the learning experience for myself these last two years. I would like to share with
you some of the program highlights of our reporting year 2018-19.
Health
Willow Cree Health Services (WCHS) began the year without a Director. Responsibilities for this position
were designated to Daryle Gardipy. In July, Bernie Petit joined the WCHS Team, as our new Director. At
the time she joined our team we were going through some major transitions in staffing and management, changes in our relationships with outside contractors who provide services to our members, as well
as changes in our approach to program and service delivery. I would like to thank Bernie for a job well
done in managing all this change. Our goal has always been to provide quality healthcare, and I did not
want all this change to have a negative impact on the people who matter most – our membership.
One of the major successes I am most proud of is our new physician’s agreement we have with the Rosthern Hospital. We developed our own contract that focuses on accountability, transparency and partnership building. In this agreement (which I think is the first of its kind), we have physicians working directly with front-line workers in co-developing health care plans for membership. It’s no longer the physician telling our staff what is best, because they don’t know the clients like the front-line workers do. Plus
our front-line workers are working professionals who have designations themselves. We get the best of
both worlds in this working relationship.
Out of the 8 doctors that make the rotation in our clinic, 4 have made the Rosthern clinic their permanent clinic. The other doctors have also expressed that they wish to stay in Rosthern. The doctors are on
rotation to create an opportunity for clients to choose which doctor they prefer to make their family doctor (some patients prefer female doctors). All doctors at the clinic are taking patients for family practice.
So if you are looking for a family doctor that is local, please contact our clinic and ask for that direction.
The doctors meet monthly to address any medical care concerns we might have
and to discuss ways to continue to improve health care services at the clinic. If you

have patient care/ patient planning concerns send them to me via email at jccquasis@willowcreehealth.com and I can work the team to develop possible solutions and improvements
for you. I can also meet with the hospital administrator to discuss concerns.
Additional information of the physician’s agreement:
Patients can see their Physician at the clinic on-reserve or at the Rosthern Clinic,
Physicians will do home-visits upon request for patients that are fully home bound and unable to attend the clinic,
Seeking to improve specifically chronic health conditions like diabetes, heart disease and emphysema,
prenatal and after care delivery for newborns, overall child/pediatric care, referral and access to
specialist care,
Improved communication and cooperation between community home health nurses, mental health
nurses, addictions / NADAP workers and physicians and hospital staff,
Interest in developing relationships with Elders and other community members to incorporate traditional healing methods and ceremonies into holistic healing approach for community members,
and
Doctors are interested in provided learning sessions to staff/community members for other various
health conditions as requested.
In the new fiscal year 19-20 we are hoping to implement more on-reserve treatment. This would likely
include intake, medical assessment, counseling, and on site dispensation of opiate substitution therapy. It
may also include point of care HIV testing and other harm reduction programming. We are also hoping
through discussions and planning to offer alternative forms of treatment for addictions.

Our Director is helping to facilitate meetings between leadership, physicians and elders and healers from
the community. We would really like some advice and participation from them on creating an alternative stream that would involve traditional healing, ceremony, etc. This process would not involve using
Methadone and/or Suboxone. I know that is a big task to try and help facilitate something like this, but I
think it may be an invaluable resource to develop for the community and I would find something like
that an extremely fascinating project for our Clinic to be associated with.
Overall I am very happy with the current physician’s agreement that we have in place. It has created a
model for WCHS to use when other working professionals are looking to provide services to our members,
but more importantly it is helping us build strong partnerships that focus solely on our membership.
Another major highlight of this year is the new funding that has been secured. This will go into a number
of different areas in the clinic, however we will see for the first time funding for WCHS to start our Jordan’s Principle Unit (watch for more information, programs, etc in the coming year). We will also see investments made into Community Nursing and Mental Health. This funding translates into a number of
things – new programs, enhanced programs and services and jobs that can be potentially filled by our
band members.
I would like to thank the Board at this time for all their hard work and commitment to our health program. The Board includes Marcia Seeseequasis, Almeda Gamble, Irene Mike, Sylvia Oxebin and Kurt
Seesequasis and our Board Elder is Suzanne Seeseequasis. This group of board members brings vast experience and education to our table. I look forward to continue working with our board in
the new year. If you want to see our board meeting minutes, they are posted publicly at
the clinic, as well copies are kept on record at the band office. Our board would not be

able to make the decisions it does without good information. A big thank you to our Director for providing that and guiding the ship in the right direction.
Social Development
This is a money in-money out and last resort program. It is policy based, meaning decisions are not made
by Chief and Council, but by a manual. The on-reserve SA program runs very similar to the provincial
system. If you want to see how the province administers their system check out the following link: https://
www.saskatchewan.ca/residents/family-and-social-support/financial-help/financial-help-for-unemployed
-or-lower-income-people-and-families#benefits The important thing to note is when the province
changes their system, Indigenous Services Canada follows suit.
We have over 170 youth between the ages of 18 – 29 accessing social needs programming. So my aim in
this program is to lower this number of clients in particular; which is why we plan to invest more into
training than we have in past years. In order to put training in place we needed to do a skills inventory
and a career pathing of client’s interests. This was completed by Jade Penner our, SAET Coordinator.
Once entered into the system, we were able to determine interests of the clients. So in the new fiscal year
a variety of training programs will be purchased for our clients. We will cover things like lunch, fuel, and
babysitting/daycare fees so that clients can get to their programs and have limited stress. More importantly the training will be offered locally.
We ran one pilot program with SIIT and that was the Residential Renovations and Construction (RRAC)
Program. These students were required to also do a life skills component. I found the life skills piece centered more around issues of the heart. What I had hoped for was a life skills program that looked at the
hard knocks of real life, for example understanding the work place and your rights as an employee. I felt
this would be more beneficial to the client. The participants then went into the 12 week RRAC Program,
which of course focused on carpentry. Because of the timing we were not able to get as much work as we
had hoped to make the training experience well-rounded. The group built a nice storage shed for Camp
Tawow, did some renos on the daycare, and also completed a number of jobs for Public Works & Housing (PW & H). The bonus here is that the program saved PW & H the labor costs, which meant a bit
more work could be done on the Nation`s housing stock. Overall it was a great program, and it will help
us prepare for future programs.
QBOW Child & Family Services
2018-19 was a very busy year for the agency, as they welcomed Piapot First Nation as a partner community into the family of QBOW. The agency is now made up of 6 First Nations and they are Standing Buffalo, Wahpeton, Muscowpetung, Wood Mountain, Paipot and of course Beardy’s & Okemasis Cree Nation. As the agency grows so does staffing. In response to this, the Northern Office was created and that is
housed directly on our Nation.
We have a number of band members working in a variety of positions within the agency both in protection and prevention. Leo Gamble, coordinated the prevention program in the community on behalf of
QBOW. He hosted an array of activities that focused on personal development.
If you are not aware the Assembly of First Nations has been advocating for the passing of Bill C-92, an
act respecting First Nation’s peoples’ rights to govern their own child welfare. I will
continue to keep the Council updated on this very important piece of legislation.
Meanwhile the agency will be preparing themselves for any drastic changes that may

come in the new fiscal year with the passing of the legislation.
A major positive that has benefitted the agency and their nations significantly was the ruling from the
Canadian Human Rights Tribunal that stated “The federal government discriminates against First Nation
children on reserves by failing to provide the same level of child welfare services that exist elsewhere’.
Bottom line was the Federal Government was ordered to make changes to Child Welfare in First Nation
communities. I hope to see more changes in the upcoming fiscal year in terms of how this system is funded.
I began working on our own Prevention Plan in late February-early March. This was a directive from the
agency, who were directed by ISC to have them done. I met with some of the key program directors and
coordinators in the community and we began the planning process. Our goal was to put together a plan
that focuses on building healthy families. We should see implementation of this plan beginning sometime
in the 2nd quarter of next fiscal year. In addition, the agency developed their own plan via a community
needs assessment and from this some key areas were identified as priority concerns of the respective Nations. They were Child Safety & Well-Being, Cultural Reinforcement and Capacity Building. We will work
closely with the agency in the implementation of both plans.
There were a few projects that QBOW focused on that included all six nations and they were the Blueprint for the Future Workshop, creation of the Northern Receiving Home and the Legacy Box.
BHP
This past year I coordinated 2 projects for the Nation from our BHP Community Development dollards
and they were Camp Tawow – Phase 3 renovations and the Community Lighting Project.

For the past three years, Chief and Council have allocated monies to the improvement of Camp Tawow.
We are in phase 3 of these plans. This year we were allocated $80,000 to do other key renovations on the
site. I worked in collaboration with Councillor Edwin Ananas and Garnet Eyahpaise on these renovation
plans to ensure we maximized the use of these dollars.
We did the following:
New landings for all cabins,
Upgrades to the caretaker’s cabin,
Landscaping,
Bathroom upgrades,
Kitchen/Main Hall upgrades
Signage and new entrance gate,
Electrical upgrades,
Canteen, and
Minor cabin upgrades
It is important that we continue to invest in Camp Tawow annually. Not only is it a business for the band,
but it is used for programs that benefit band members. I would like to thank all our contractors that
worked on this phase of the renovations. I would also like to thank our Camp Caretaker, Ryan
Seeseequasis for his summer of service. If you want to see more of the renovations check out the Camp
Tawow Facebook page. For more information on the camp itself, please contact Garnet
Eyahpaise.

My goal with Community Lighting Project was two-fold – one was to improve exterior visibility around
the buildings at night, and two cut power costs on the power bills associated with these buildings. I
worked closely with an electrician and we focused on the following:
Powwow grounds – all new lighting on the inside and outside of our arbor, as well as new plug-ins
around the entire arbor,
Daycare exterior,
Senior’s Hall exterior,
Youth Center exterior and interior,
Veteran’s Hall exterior,
We also installed an emergency wall pack. This will enable us to power up the hall in the
event of a prolonged power outage like we experienced a few winters ago.
RCMP Building exterior, and
Justice Building exterior and interior
We redid the basement lighting so that court workers would have additional office space to
meet with clients, and we are now able to store band files again in the basement.
Governance
As part of my Council responsibilities, I also sit on the Governance committee. My role is to sit with my colleagues and work on first drafts of new legislation. Although I could not be at every meeting I enjoyed
this process. There was lots of good debate and concession on many aspects of the new acts that will go to
first reading in the new fiscal year. I look forward to this process, because I strongly believe in the inherent
right of self-governance. It is only through developing our own laws do we exercise this Creator granted
right. I would like to thank Councillor Leighanne for the all the hard work she put into organizing and
facilitating our governance planning sessions.

In closing, I would like to say thank you for this opportunity to continue serving my Nation. I would also
like to thank all the staff in my assigned portfolios who show up and make things happen, without you
our wheels would not turn. Many thanks as well to all staff who work for the Nation, your efforts are
acknowledged and appreciated.
As we move into fiscal year 19-20, I am very excited about everything that is going to happen within our
Nation. We will continue to see enhancements in program and service delivery, increased training opportunities that are locally based, investments into community infrastructure, improved prevention, and of
course a focus on community safety.
If I have learned one thing this year, it is that things take time. Look at Bill C 92 and the lengthy process
that was undertaken to have this legislation tabled in parliament. From this lesson, I learned we must be
patient. I will ensure that you are kept up to date on my portfolios in the new year. If you have questions, issues or concerns please contact me and I will make every effort to meet with you.
I leave you with these words, “everything you say and do creates an impact”.

Councillor Jeremy Seeseequasis, BA

Councillor Kevin Seesequasis, C.D.

Kahkiyaw kitahtamskatinawaw,
I greet you all in a good way and wish to express my sincere appreciation to the membership for allowing me to continue to serve our Nation in the best way that I can.
The year has been filled with tremendous success – our entire Council and administration has worked
tirelessly to ensure that programs, services, and initiatives have seen positive results for our people.
And the results speak for themselves.
As you can see in each of my colleague’s reports contained in this Annual Report, there is a lot of
good work happening in our community and all our people can be proud in the incredible strides
forward we have taken together.
In the past year, I have focused my work on the following items:
Tourism Development
Emergency Management
Gaming
Two-Spirit/LGBTQ2S
Veterans
Tourism Development
This last year has seen steady and significant progress in tourism development.
In September, we hosted the “Spotlight on Tourism” information session where we outlined to the
community of creating our very own “world-class
tourism destination” right here at the BOCN. And
we’re well on our way to realizing that goal.
In August of last year, we signed the Memorandum of Understanding (MOU)
between Whitecap Dakota Nation,

the Beardy’s & Okemasis’ Cree Nation, and Wanuskewin Heritage Park to create the first-inCanada Indigenous Tourism Corridor.
This project has piqued the interest and support of the entire tourism industry nation-wide. We were
successful in applying to Western Diversification Canada for a grant totalling more than $600,000 –
approximately $250,000 of that will flow directly to the Nation to build approximately 5 tipi lodges
at Fort Carlton Provincial Park and market our project.
We have also been successful at securing more $60,000 to cover the costs of designing and building
additional tipi lodges. If all goes well, we expect that we will hire an architectural firm to design our
tipi lodges in August of 2019 with construction to follow in the Winter/Spring of 2020. It is our hope
that we will begin providing accommodations to tourists in the summer of 2020 for a whole variety
of reasons - but mainly to participate in hearing our stories, sharing our culture and demonstrating
our amazing BOCN hospitality! We have already begun the work of developing tourism product for
visitors and have even unveiled a preview of that product last year at the Many Nations cultural
gathering as part of the International Indigenous Tourism Conference in Saskatoon in October.
Late in the last fiscal year, we approached The Great Trail (TGT - formerly Trans-Canada Trail) to
form a partnership. The TGT runs near the BOCN and connects with the Carlton Trail near the Fort.
We felt that this was not conductive to promoting the rich historical significance of our region and
began working with TGT to re-direct TGT through our community.
We subsequently signed a partnership agreement with TGT and have begun the important work of
designing a trail system that captures the historical treasures of our community and will link us directly with other members of the Indigenous Tourism Corridor project. We hired the company Scatliffe-Millar-Murray to design our new trail system and received funding commitments from TGT to
construct the trail once the design phases are complete.
In order for all this to work however, we must secure a Commercial Lease Agreement with the provincial Ministry of Parks, Culture, and Sport to lease land at the Fort Carlton Provincial Park. Our
tourism initiatives are dependent on us securing this agreement to work in partnership with the park
to deliver high-quality tourism/educational programming. We have submitted an application and
met with provincial Ministers to lobby for an expedited process. I am hoping to have something to
announce to the community shortly.
In the very near future, we will begin the marketing phase of our project so that we can begin generating interest in our stories and tourism offerings in our community. We have already begun the
process of training community members as tour guides and in other aspects of the tourism industry.
More opportunities will become available as the project progresses. We are however in the very early
process of creating a Community-based Tourism Entrepreneurship strategy that will detail how individual band members can benefit from a tourism industry. I hope to have this document available in
the new fiscal year.
Emergency Management
We continue to monitor weather in Emergency Management. Thankfully, we have
not had any situations which require us to initiate elements of our Emergency Re-

sponse Plan. It is my hope that we will never have to activate our plans – but if we do have to, we
are ready.
We have applied for funding from Indigenous Services Canada (ISC) to fund a position within the
Band that will oversee this function on a part-time basis and complete some important safety tasks
for the community.
Gaming
I continue to oversee the Gaming portfolio within our community. I regret that we have not had any
bingos lately.
I did attend the Grand Opening of the Gold Horse Casino in Lloydminster and the FSIN Legislative
Assembly which focused heavily on gaming. There is a gaming assembly scheduled for the new fiscal
year which I will be attending. There are First Nations that are not benefiting equally from the gaming proceeds in Saskatchewan. It is our belief and position that all First Nations should be receiving
an equitable amount of gaming proceeds. I have been working with the FSIN and several Tribal
Councils to find a resolution to this outstanding issue. Hopefully the gaming assembly will shed new
light and see new progress on this file.
Two-Spirit/LGBTQ2S
I attended a diversity talk at the RCMP Depot Division late in the fiscal year. At that time, I
broached the idea with some friends that the BOCN might host the second annual Two-Spirit Powwow and become the first-ever First Nation in Canada to host such an event. The idea was met with
much enthusiasm. I was proud to work with OUTSaskatoon to do so and the event was a tremendous success!
I also hope to take a small group of youth from our community to a Two-Spirit Cultural Camp in the
new Fiscal Year.
Veterans
We conducted another very successful Remembrance Day service on November 11th. I am working
with Council to allocate dollars to better support our Veterans and honour them in a manner befitting their service and sacrifice.
As you are aware, we renamed the Rec Center to Simâkanisihkâniwikamik – Veterans Memorial
Hall. We are in the process of procuring exterior signage for the building and erecting a permanent
memorial inside.
__
This concludes my report submission for the Annual Report. If you have any questions or would like
clarification on any of the highlights contained in this report, please just give me a call or stop by the
Band Office. I’m always happy to have visitors and answer questions.
As I write this report, my thoughts turn to all our relations who currently mourn, my
thoughts and prayers are with you. My thoughts are also with those who suffer at
the hands of domestic abuse. I’ve said this before and I’ll say it again – we need

more men to acknowledge, and end this terrible cycle. We need to re-awaken that lost warrior spirit
that our kehtayak speak of - we need to speak out, speak up, and never let another raise their
hands to our women or partners - our mothers, sisters, cousins, aunties, and our neices desperately
need us.
I love you all.

Kininaskomitinawaw,

Councillor D. Kevin Seesequasis

(Tourism Funding Announcement: L-R: Darrell Balkwell, CEO, Whitecap Development Board; Councillor Kevin Seesequasis, BOCN; Christian Boyle, Glyph Creative; Chief Darcy Bear, Whitecap Dakota Nation; Tourism Minister Melanie
Joly, Government of Canada; Tara Janzen, Wanuskewin; Candace Wasacase-Lafferty, Wanuskewin; Andrew McDonald,
Wanuskewin.

Councillor Edwin (Lennox) Ananas
Tansi
Here is a quick update into the Public Works & Housing Portfolio I’ve had the privilege to have had since
being elected in 2017. For starters I’d like to say that things have gone well in this department and that
it’s been a very good experience. Would like to also like to mention that working with the public works
team and band staff has made this experience a great one. I’d like to commend past leadership and our
finance department for keeping us on track which has enabled our community to qualify for a ministerial loan guaranty. This has brought 4 new houses to our community which has been something has been
desperately needed for years. They’ve also submitted a proposal back in 2017 to ISC which has also given
us funding for 6 units. We then sat with Zaks Home Builders and stretched this funding out to purchase 9
units. These homes will be ready to be occupied September 1 2019.We’re currently finalizing the paper
work for the 4 units through the CMHC program which will give us a start date when we could have
these homes built. I’m also pleased to announce that for the 2019 CMHC program we were eligible for
3.5 more units which will come in the summer of 2020.
Through our yearly funding program from ISC (BBC) for the 2018 year we’ve addressed 56 new furnaces
in our band units which slowed the renovations down for that year. We were able to address some needs
in the housing units set as priority. A number of units had the shingles replaced also emergency windows
and doors. For the 2019 fiscal year we have started renovating units that are on the 5 year plan also continually addressing emergency needs. There also have been a couple units that are on the section 95 program that have had renovations this year. This program allows us to renovate homes that are still under
the CMHC program thus intern doesn’t cost the band any money. For the safety of our members in some
of these units we’ve also targeted stairs and landings along with some windows and doors and will continue. This is just a quick overview on what’s been happening in the housing program for the last year.
User fee & Rent, Well here is a subject that is not in everyone’s favour but I’d really like to touch base on.
The user fee was set out at $50. Per house to offset the short fall on funding we get from ISC for water
delivery, garbage & sewer services, plus road maintenance (snow removal). Working with ISC we set out
a rental program here in the community which I know doesn’t go over well with some membership. We
all wish that the treaty right to shelter is something we could inforce but this is going to be a long battle
with the Government and has been. This program will definitely help our housing repairs also bring more
housing in the future to our community. Rent has been set out at $100. Per month except for the units still
on the sec.95 program (CMHC). We all know that if we depend on the government to step up to the
plate we’ll never get a handle on our renovations nor will we ever be able to keep up with the housing
shortage. So please let us all work together so that our future generation have something and to help the
ones right now.
Water Treatment Plant upgrades are scheduled for the spring of 2020 which entail of additions to the
existing building along with a new computer system and filters. Over the last couple years we’ve had numerous problems with our system that has caused our community to be put under boil water advisory.
The current system we have is so out dated that parts are very hard to come by. Were at one of the final
portions of this upgrade and waiting on ISC to review the briefing notes and approve designs and PCL
computer quotes. Also three new wells that feed the water system are also being
tested and waiting for approval. Some curb stops and main shut off valves have been

changed along with fire hydrants.
Roads are always a hot topic here but over the last few years things have gotten better. In 2018 we had
budgeted $50,000.00 for gravel which has help a great deal. For the 2019 fiscal year we allocated
$25000.00 for more gravel for sections of roads not on the work plan. The work plans we are currently
working on with ISC are ongoing and scheduled for the late part of 2019. We’ve pin pointed three areas
which seem to be the most troubling sections after a heavy rain fall. Fred Cameron road (Lake Road)
then by the intersection at big punk’s corner & Rosthern grid. The other area is the 1 mile stretch between
Leo Cameron’s & Harve Peeteetuce’s place. These combined sections of roads are coming in at a cost of
$3.4 million dollars with a short fall of $1.6 million which we are currently waiting on ISC approval for.
Maintenance of our ditches is ongoing along with subdivision. We were able to purchase a tractor along
with a 15’ rough cut mower to help maintain our ditches and areas of the subdivisions. This also helps the
grader operator retrieve gravel that has been building up on the shoulders of the roads and cut coats on
gravel purchasing. Big Thank you to our fire crew who also help out a lot by cutting grass for our elders
and around our community buildings. Plus these guys have saved the nation so much money by doing
the water and sewer hook ups on the 9 new units. Years past we’ve had to pay outside contractors to
come in and install or repair are systems. But having our own equipment were able to save funding in
this area.
Solid waste (garbage) is a topic that is currently under review with environmental. We have closed the
old dump site and are now using the temporary bin just north of the subdivision. This project is also in one
of the final stages and waiting on approvals from ISC. Lands department and public works have worked
on keeping our landfills (garbage dump) and important issue. With the new environmental standards we
have moved the bins and having the garbage hauled of the community. One thing I’d like to STRESS is
that there can’t be any burning of garbage at our old garbage site. We have been warned BY
Environment that this has to stop or a fine will be given to the nation.
This is just a quick update and I’m sure I’ve missed some items that I could’ve touched base
on. Please whenever you have a concern or even need clarification on don’t hesitate to call
the public works office. Better yet stop by, coffee is always on and we always enjoy having
membership stop in. Our new office if you’re not aware is the old IMI grey trailer next to
the old band office.

Office # 306-467-1000
My Cell # 306-467-7704

Thank You,
Councillor Edwin L Ananas

Councillor Jackie Gamble, B.Ed.
CHIEF AND COUNCIL
The Chief and Council meetings are held every first and third Wednesday of each month. They are usually held in council chambers at the BOCN band office. Attended the 2018 FSIN Fall Assembly held at the
TCU Place in Saskatoon. All the minutes are on the BOCN website.
The Education Portfolio includes Chief Beardy Memorial Elementary School and Constable Robin Cameron Education Complex, Day Care, Willow Cree Education, Training and Employment Centre and the
Youth Centre. The Director of Education along with the program coordinators will include their reports in
this package.

The councillor portfolio includes Special Needs, Elders and Women’s Committee.
EDUCATION
Board of Education
The BOCN Board of Education meetings are held the third Monday of each month.
There are five positions open for the membership upon which during the fiscal year saw four positions
filled. There is a need to fill two positions applications are now being accepted for fiscal year 2019-2020.
All minutes are on BOCN website.
Treaty Six Education Council
BOCN Technical Leadership Team included Chief Petit, Councilor Gamble for Education and the Director
of Education in the capacity of Trustee. Several meetings were attended by the technical team. Throughout the 2018-2019 fiscal year TCEC provided the two schools with second level services.
Education Transformation
The focus was on Education Transformation which is a new policy framework for First Nation Elementary
and Secondary Education. This work was in response to the Truth and Reconciliation Calls to Action in the
areas of funding, participation and informed consent of Aboriginal people. With Core funding in place for
the delivery of our education program, second level services funding has been secured for the upcoming
fiscal year. It has been a challenging but a productive year where the decision has been made to maintain our sovereignty and our inherent treaty right to education.
The research into this area was ongoing throughout the fiscal year. Meetings were set up to learn from
other First Nations, Indigenous Service Canada, Federation of Sovereign Indigenous Nation Education
and AFN besides Treaty Six Education Council. It has been a huge task to learn, reflect and analyze what
was being presented. Attendance to various workshops, conferences, forums were valuable to a degree in
the decision making processes. The timeline for engagement with various sources was intense and gave a
sense of urgency to move forward in the decision making processes. The questions presented were given
vague responses which caused confusion. A Treaty Based Model has been developed by other organizations and will be considered for BOCN Education. The task is to ensure that Education in all aspects is not
compromised and maintained as the priority to ensure Treaty right to education will focus on the promise…’as long as the sun shines, the rivers flow and the grass grows…’.
BOCN has maintained membership with TSEC where second level services will be minimal and will continue receiving service for Information Technology support to CBMES and CRCEC. Education Psychologist,
Speech and Language Pathologist, Early Learning Consultant will be contracted with
BOCN Education to service our schools and its student enrolment.
SPECIAL NEEDS

There are approximately eighty-five Special Needs within our membership. The number is inclusive of
children, youth and adults. Through the AGM process a Special Needs Committee supports the group. A
Christmas meal was provided with a trip to Saskatoon to see the Festival of Lights. The group also received a $25 gift card. The gift cards and the Christmas meal were provided from their own source revenue. Councillor attended Jordan’s Principle Conference in Winnipeg. A Special Needs event is planned for
Christmas 2019.
WOMEN’S COMMITTEE
Councillor attended a ‘Women in Leadership Assembly’ held at the Saskatoon Inn which was hosted by
FSIN/SFNWC.
The AGM established the Women’s Committee. It continues to support the Mother’s Day Feast and Round
Dance. At this celebration a Mother of the year is selected. Councillor has seen the outgoing and incoming
Mother of the year since 2017. The previous Mother of the Year has support from the Women’s Committee in the Selection of a New Mother of the Year.
Planning will start for a BOCN Women’s Gathering on March 8, 2020 to be held at the Veteran’s Memorial Hall.
ELDERS
Councillor received $15,000 to upgrade the Seniors Hall from BHP. The work has been completed where
the nicisans from the Willow Cree Healing Lodge did the renovations. It is the responsibility of all membership to show respect to the Elders and their meeting place by taking care of the building. the facility is
used by various groups and community events who appreciate the cleanliness and maintenance of the
building.
The Golden Plus Club has established itself through an elected process for its governing body. The club
oversee rental of the hall through a booking process where one will have to pay for the rental fee of one
hundred and twenty-five dollars prior to use. There is no refund as a caretaker is hired to clean after use.
The club members took a trip to North Battleford where their lodging and meals were covered. The Club
has established a mandate that those who pay their membership will need to participate in the events
and fundraising that is scheduled throughout the year. The group has grown in membership in the past
two years. Councilor is welcome to attend monthly meetings and to provide information and to answer
questions.
The Elders, (sixty-five years plus) in our community have an Annual Christmas Gathering. The Gathering
includes activities, a meal and a gift card. Invitations are delivered to each senior household and it is the
hope that each one will attend. Plans are in place to have the Christamas Gathering in December 2019.

Councillor Tyrone Smallchild
Good Day and Tansi, here’s a brief overview of what Sports, Culture and Recreation has done to keep
our People occupied and active.
Winter Sports such as Hockey, Volleyball, Broom Ball, Basketball, Badminton have been
going on and with success we will continue to do so for years to come.
-More of our teams and players have brought home some hardware and we must thank the Coaches
and Parents for success. (Program Goal: More Clinics for all Sports, New Equipment)

Summer Sports such as Track and Field, Soccer, Softball, Ball Hockey at Arena, Golf, Horsemanship for Youth have all continued again and will continue on for Our Kids to participate in.
-Our Youth and Young Adults have been meeting their personal goals and keeping their sights set.
Thanks again to our Coaches, Facilitators, Parents and Volunteers for teaching and sharpening Our Kids
Skills. (Program Goal: Build Ball Diamond, Driving range, Rubber Track, and Riding Arena)
Other Sports and Recreational Activity such as Gymnastics, Lacrosse, Karate, Cheer leading, Singing, Dance, Indian relay have been slowly taking its place with our Youth and we
look forward to supporting Our Kids in all Activity. (Program Goal: Support and Bring an
Events to Community)
-Our Kids are succeeding in other Activity and this is great to see, the sight OF Kids Smiling and enjoying
what they are doing is the most awesome thing to witness. Thanks to the Parents, Coaches, and Volunteers for Helping Kids Achieve Goals.
Culture Activity such as Pow wow is a Community Event that we all Enjoy and Love, this is
Us. Our Pow Wow Committee is working hard to prepare for Our 2019 Annual Traditional
PowWow
“Honoring Our Elders” Is the theme.
_____________________________________________________________________________________

Sports and Recreation will continue to Support and we will fully Pay for All FSIN Championships Activity.
Culture Activity we will do our best to Support, simply by writing a request letter and submitting it to
Councillor Tyrone E Smallchild
To Keep all Our People Informed check out our Facebook page, also here is My Cellular # (306) 314-9718
Call or Text. Or Come visit me at the Arena
Respectfully,

Councillor Tyrone E Smallchild

